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Aims of the presentation
•

To evaluate work arrangements regulated by law after
Romania’s EU accession.

•

To present the Romanian labor law and its provisions regarding
the balance between professional and personal life.

•

To evaluate the harmonization of Romanian labor law to the
European standards.

Romanian legal frame and work regulations
•

•
-

•
-

The Labor Code stipulates the principle of flexible work contracts at a general level
which can be applied to the young women/men researchers as well.
Other regulations aiming at maternity protection in the work places are:
Emergency Ordinance of the Government 96/2003 on maternity protection in the work
places.
Law no.25, March 5/2004, approving Emergency Ordinance 96/2003; on the maternity
protection at the work places, stipulated the social protection measures of the
pregnant employed, confined or nursing women - exemption of pre-birth consultation,
the compulsory after-birth leave, gravidity or confinement leave, maternity risk leave.
Emergency Ordinance of the Government nr. 158/2005 on leaves and social health
security payments including maternity leave and payment.
Emergency Ordinance of the Government nr.111/2010 on parental leave and child
raising allowance.
For the researchers the legal regulations include:
Law no. 319/2003, 8 July 2003 for the researcher status;
National education Law no. 1/2011, 5 January 2011, in force from 9 February 2011.

Romanian Labor Code provisions
The Title III (Labor Code) regulates the Working time and rest period:
• Normal working time is “any period during which the employer performs the
work” (art. 111).
• The length of the working time for the full-time employees is of eight hours per
day and 40 hours per week (art. 112).
• As to the distribution of the working time within the week “shall, usually, be
uniform, of eight hours per day for five days, with 2 days of rest”, but “According to
the specific features of the organization or activity performed, an unequal
distribution of the working time may be chosen, while observing the normal length
of the working time of 40 hours per week” (art. 113 (2)).
• However, “the actual organization of the unequal work schedule within the
working week of 40 hours, and within the compressed work week, shall be
negotiated in the collective labour agreement at the level of the employer or, in its
absence, shall be provided in the rules of procedure” (art. 116 (1)). Those are to be
expressly specified in the individual employment contract.

Individual work schedule
•
•
•

With the agreement or at the request of the concerned employee, an employer
may establish individualized work schedules (art. 118 (1)).
This kind of work schedules “shall involve a flexible organization of the working
time” (118 (2)).
As to the daily length of the working time it “shall be divided into two periods: a
fixed period where the entire personnel is simultaneously present at the
workplace and a variable, mobile period where the employee chooses the time of
arrival and departure, in compliance with the daily working time” (art. 118 (3)).

Maternity leave (EOG no. 158/2005)
•
•
•

•
•

Maternity leave is 126 days, of which 42 are compulsory for the mother after birth.
Any situation that can affect the health or security of mothers or pregnant women
is to be avoid by the employers .
The potentially dangerous work conditions legally obliges the employers to change
the work place of the pregnant woman.
Employed women have the right to 85% of their average income for the previous 6
months for the maternal leave period.
The parents of a child have the right to ask for paid child care leave of 2 years for
healthy children and up to 3 years for children with disabilities.

National research, development and innovation (RDI), 2007-2013
Among the strategic objectives of the RDI system the Romanian Government aims to
increase and develop the performance of the researchers by :
- A three-times increase of the number of the researchers until 2013, together with
the decrease of the average researcher age below 40 years;
- Provision of an average annual number of 2000 doctoral scholarships;
- An increased share of PhDs and doctoral students, up to over 50% of all
researchers;
- An increased interest for the research career by providing access and career
development facilities for performant researchers;
- Attracting experienced researchers, and young post-doctoral and doctoral
researchers of any nationality, while turning Romania into a destination of
interest for scientific excellence;
- An increased access to performance research infrastructures through the
participation to large international research infrastructures, the development of
research facilities of national relevance, and through support for establishing
performant laboratories with multiple users.

Flexibility of working time in Member States
According to the EU Commission study
• Flexibility in length of working time is more widespread in northern and western
Europe, whereas in Hungary, Lithuania, Czech Republic, Estonia, Bulgaria, Slovakia,
Slovenia and Romania the traditional 40 hour working dominates.
• Denmark, Sweden, Germany, Finland and Norway score relatively highly in flexible
organisation with a little more than half of all employees using some kind of
flexibility in their working hours.
• Some countries (such as the Czech Republic and Lithuania) focus on flexibility as an
instrument to increase the employment rate (both in individuals and in hours).
• Part-time working is increasingly used to promote active ageing. Especially in the
Nordic countries, involuntary part-time work is an important issue, leading to
policy measures that try to create a new balance between flexibility and security.
• Time banking and annualised hours are also part of the current policy agenda (in
Finland, Germany and Luxembourg). Flexible working time schedules are linked in
some countries (such as Poland and Portugal) to the debate on reducing the extent
of overtime.
• The current financial and economic crisis has had a clear effect and flexibility is
now seen as an important policy instrument to help employers adjust to changing
economic circumstances. In the current debate, however, the gender dimension
does not figure prominently.

Flexibility and gender equality
•

•
•
•
•

Individualized working hours can help employees to balance work and personal
life.
Also it has a positive effect on female employment rates because part-time work is
dominated by women.
On the other hand, the part-time work is still concentrated in low-paid sectors
with low career and training opportunities in most countries.
Flexibility is considered a “female” way of organizing work-time.
But, in the end, flexible working time schedules are more likely to confirm gender
differences than to change them.

Harmonization attempt
•
•
•
•
•

Taking into account the Council recommendations* the member states, Romania
among them, are trying to establish new strategies and policies to improve the
quality of life and working conditions.
For this aim, maintaining work flexibility is part of the main policy concerning the
standards for increasing the employment rate.
The states are looking to adopt various instruments, patterns and forms to
harmonize private life with work requirements, to avoid discrimination by gender
at work places and to maintain the active work during the lifetime.
The process of EU harmonization of national legislation on work guideline includes
the work flexibility regulation established by collective agreements.
At the same time, according to the demands of the European Council and
Directives of the European Parliament and European Commission to promote
some legislative changes oriented to work flexibility and work security, the
European states, including Romania, should start to focus on the new process of
work “flexicurity”, which combines work flexibility and work security.

* See Council Recommendation 2008/390/EC of 14 May 2008 on the broad economic policy guidelines for the
Member States and the Community (2008-2010) and Council Recommendation 2009/531/EC of 25 June 2009
on the 2009 update of the broad guidelines for the economic policies of the Member States and the
Community and on the implementation of Member States’ employment policies.

New strategy 2009-2015
•

•

•

The Presidential Commission for the Analysis and Elaboration of Education and
Research Policies adopted in March 2008 a ‘2009-2015 Strategy "Education and
Research for a Knowledge Society“’.
Involved organisations: the Presidential Commission collaborated with
the National Pact for Education, which includes leaders of all parties represented
in the Parliament, delegates of the Romanian Academy, representatives of 22 trade
unions, student organisations, parents’ associations and other non-governmental
bodies interested in the development of education and research in Romania.
The purpose: the Strategy aims to support the advancement of education,
research, development and innovation in Romania as the four pillars of a
knowledge society. Moreover, the Strategy aims to introduce a new range of values
in society, in the spirit of these priorities, putting research at the service of society
and giving the highest social recognition and prestige to those who learn and
promote knowledge, innovation and the renewal of institutions, technologies and
social relations.

Countries trends
•
•

•

•
•
•

There are very different trends between countries concerning the research
evolution.
A number of countries have dramatically stepped up their efforts in the training of
Science and Engineering graduates, such as Romania, Croatia, the Czech Republic,
Poland, Portugal, and Slovakia.
Strong innovation performers such as Austria, Finland and Germany have also
maintained a significant growth of S&E graduates, whereas France and the United
Kingdom remain nearly static, although they still produce the largest number of
S&E graduates.
The share of researchers per thousand labour force was highest in Finland and
Denmark in 2008, and lowest in Romania, Italy, Poland, Bulgaria and Latvia.
There is a striking contrast between Romania’s 2 and Finland’s 15 researchers per
1,000 employed.
Between 2000 and 2008 the number of researchers in the private sector
decreased sharply in three EU-12 Member States (Romania, Latvia and Slovakia)
and to a lesser extent in Poland, illustrating the difficulties of industry in those
countries to remain competitive.

Participation of women in research
•

•

•
•

Generally, the Baltic States and Eastern countries show a very high share of
women in research. At the top of the ranking of the proportion of women in
research there is Latvia (52%), followed by Lithuania (50%), Bulgaria (47%),
Romania and Croatia (45%), Estonia (44%) and Portugal (43%).
Romania displays a high level of permeability for women becoming full-professors:
26% in 2002, 32% in 2007, compared to the EU average: 16% in 2002 and 19% in
2007.
At the same time, Romania shows the lowest proportions of women on boards, as
do Denmark, Slovakia, Austria, and the Netherlands (7% at most).
Vertical segregation among researchers, understood as a different distribution of
male and female researchers over the hierarchy of professions, is among the
lowest in Spain, Cyprus, Belgium, Greece, Luxembourg and The Netherlands and
among the highest in Italy, Romania and Bulgaria.

Brain drain of young researchers
•

•
•

Even though Romania provides favourable conditions for women in research
exhibiting the highest level of permeability for women becoming full-professors, at
the same time it is faced with an alarming brain drain of young researchers.
Romania registers the largest net-losses in relative terms in intra-EU exchanges of
doctoral candidates: 8.6% or 1,700.
This should be considered the most relevant aspect to influence the change of the
state policy in the field.

Conclusions
•

•
•

•

•

There are no special legal working arrangements for researchers in Romania but
general settlements can be put into practice for young researchers as well.
Yet the national law on working arrangements still lack of precision and clarity.
The gender gap in the employment rate in research activities could be reformed by
putting in practice effective working arrangements for young women researchers.
It could also reduce the earnings gap in this field.
Moreover, favorable legal working arrangements possibilities may be one of the
incentives for a broader participation of the young women in scientific research in
Romania.
Work flexibility and working time arrangements could be a stimulation for
increasing the young researchers body aiming the development of the research in
this country.
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